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The hidden costs of

and how to avoid them

For many HR professionals, benefits administration involves costs they can feel but not see — costs that
drain their potential and company resources. The good news: these costs can be virtually eliminated with
a few simple steps.
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Add in the risk of missed deadlines and compliance penalties due to manual tracking, and you
have a costly situation.
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5 steps to a better benefits experience
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See how 7Aptia delivers the clarity, automation and intelligence to transform your

benefits program into a powerful engine for growth.
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